#WoGiTech

WIOMEN
+ LIiRLS b
- tech it

iN TECH together

10 items to understand
the gender gap in technology
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Barriers
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43% of the female STEM students were
discouraged by their relatives from
following their choice (vs 28% of the male
students).

Gender Scan students 2021 (in french)

The Gender ScanTM 2021 survey was conducted
online (in 117 countries) from March to August
2021, on a declarative basis among 30,001 male
and female respondents worldwide (11 years old
and older). In France, 2,691 adolescents and
1,560 students answered the survey.


https://www.genderscan.org/Docs/Gender_Scan_Etudiant_2021_France.pdf

Mtor : end UP
GRADWTIoN 23/ et §OLES

‘@N'L'yl 4% SEM L

stidents (vs 44% 07

After graduating, only 23% of female STEM
students end up holding a technical
position (compared to 44% of men)
McKinsey 2023.

McKinsey 2023



https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/women-in-tech-the-best-bet-to-solve-europes-talent-shortage%20McKinsey%202023
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Nearly 60% of female gamers prefer to
hide their gender to play without fear of
receiving an inappropriate remark and
/7% of female gamers experience gender
discrimination.

Reachd3 Insights et Lenovo 2022

Study conducted by Reach3 Insights and
Lenovo, involving over 900 female gamers in
the US, Germany and China.


https://www.reach3insightstop3.com/women-in-gaming/
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50% of young women who choose
technology jobs leave at age 35,
compared to 20% for other types of jobs.

Accenture and Girls Who Code - Reinventing
Technoloqgy Culture 2020



https://www.accenture.com/content/dam/accenture/final/a-com-migration/pdf/pdf-134/accenture-a4-gwc-report-final1.pdf
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60% of women in technical positions lack
new skills.

Ensono Study in India, UK, EU, 2022



https://www.inc.com/marcel-schwantes/new-research-highlights-barriers-that-hold-women-tech-workers-back.html
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82% of girls rely on a professional to learn
more about digital careers.

Gender Scan study 2022



https://genderscan.org/Docs/Developing_countries_students_VFO.pdf
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"Having a female support network at work
IS incomporoble.n

/DNet 2022



https://www.zdnet.com/article/making-it-count-what-it-is-like-to-be-a-woman-in-tech/
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43% of women in tech consider that
certification training gave them the
opportunity to obtain more responsibilities
and 29% to obtain a raise.

Skillsoft France 2021 (in french)



https://www.alliancy.fr/etude-inedite-skillsoft-formation-femmes-francaises-tech
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All employers and recruiters must remove
gender bias from job offers in order to
attract, hire and retain men and women
equally.

Gender Equality Pact French Tech 2022 (in
french)



https://lafrenchtech.com/wp-content/uploads/2022/05/La-French-Tech-Pacte-Parite-2022.pdf
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44% of tech professionals started with non-
technological professions and changed
assignments every 2.7 years.

Overcoming the fear factor in recruiting
fechnoloqgy talent - McKinsey Study 2022



https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/overcoming-the-fear-factor-in-hiring-tech-talent#/
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